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MESSAGE FROM THE COMMISSIONER   
 

 

On behalf of the hard working employees in the Department 

of Juvenile Justice, it is my pleasure to present our 2006 

Annual Report.  This report highlights the significant 

accomplishments and system improvements we have 

successfully implemented to keep Kentucky on the cutting 

edge  

of juvenile justice reform. 

 

The department has stayed true to our mission of improved 

public safety through a system of comprehensive youth 

services; and we believe our program enhancements 

highlighted in this report are consistent in that regard. 

 

In support of the administrationôs efforts to combat 

Kentuckyôs substance abuse problem, the department developed a network of effective 

assessment and intervention services targeting youth that come into contact with the juvenile 

justice system.  The passage of House Bill 3 during the 2006 legislative session enabled this 

agency to expand our treatment services of juvenile sexual offenders.  New policies codified into 

administrative regulations were developed to ensure more consistent and accurate assessment, 

classification and placement of committed juvenile offenders. 

 

These initiatives, in addition to our statewide detention system enhancements and our 

community based supervision and programming efforts, are examples of our commitment to a 

full continuum of services.  We continue to provide grant funding for delinquency prevention 

efforts and extend our services to all areas of the state.  We remain focused on the provision of 

quality and cost-efficient juvenile justice services. 

 

We hope you find this information useful and look forward to the continued collaboration with 

those who have an interest in Kentuckyôs juvenile justice system. 
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KENTUCKY DEPARTMENT  
OF JUVENILE JUSTICE 

VISION 
 

The vision of the Department is to be an organization of well-trained professionals, 

dedicated to the positive development of youth, who contribute to safe and caring 

communities. 

 
 
 

MISSION 
 

The mission of the Department is to improve public safety by providing balanced and 

comprehensive services that hold youth accountable, and to provide the opportunity 

for youth to develop into productive, responsible citizens. 

 

 

CORE VALUES 

Character ñ We operate internally and externally with fairness, respect, dignity, 

integrity, responsibility and honesty. 

Commitment ñ We are committed to the community we protect, the youth and 

families we serve, the work we do and each other. 

Quality Service ñ We promote services that are consistent, responsive, client-focused 

and measurable. 

Positive Expectations ñ We expect the youth we serve to be responsible and 

accountable for their actions, as well as respectful to themselves and others. 

Teamwork ñ We foster participatory decision-making, investment in common goals, 

effective communication, positive attitudes and a supportive work environment. 

Professionalism ñ We value ethical, hard working, dependable, motivated, well-

informed, confident, well-trained, open minded, responsive and knowledgeable 

employees. 
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DJJ Organization 

 
The Kentucky Department of Juvenile Justice (DJJ), under the leadership of Bridget Skaggs 

Brown, coordinates juvenile delinquency prevention, intervention and rehabilitation 

services for the Commonwealth.  Commissioner Brown provides direction and oversight of 

all juvenile justice programs and services through the Department's two main organizational 

sectors: Program Operations and Support Services.  

Program Operations, under the direction of Deputy Commissioner Dale Liechty, includes 

five regional divisions (East, West, North, Southeast and Central) plus the Mental Health 

Services Division and the Community Services Division. 

The five regional divisions provide oversight of the daily operations of 

juvenile detention centers, day treatment centers, group homes, and 

residential facilities. 

The Mental Health Services Division staff provides services primarily to 

community youth and provides consultations to community staff, group 

home staff, day treatment center staff and residential program staff.  

Mental Health Branches established in the East, Central and West region 

divisions employ regional psychologists and their staff provide 

assessment functions, including psychological evaluations requested by 

the courts; crisis consultation (suicide evaluation, school violence 

assessment); drug/alcohol assessment; and mental health assessment.  In 

addition, Mental Health Branches provide treatment functions, including 

drug/alcohol counseling; mental health counseling; specialty groups 

(parenting, anger management); and consultation. 

Community Services Division staff are responsible for the juveniles 

probated and committed to the department from all 120 counties of the 

Commonwealth.  Juvenile service workers assess each youthôs needs for 

supervision and services and play a vital role in the decisions for out-of-

home placement, supervision of the youth and brokering for services 

within the community.   

Support Services is headed by Deputy Commissioner Michael Dossett and includes five 

divisions: Program Services, Administrative Services, Placement Services, Professional 

Development and Medical Services.  

Program Services staff are responsible for program development; quality 

assurance monitoring of agency and contract facilities, federal grant 

management, staff support to the Juvenile Justice Advisory Board, 

classroom and vocational educational programs, and the Departmentôs 

research efforts. 
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Administrative Services has responsibility for all fiscal, personnel, capital 

construction and information systems processes.   

Placement Services staff perform juvenile classification and placement 

functions, juvenile transportation services, detention alternative 

programming management and liaison service with private child care 

contractors. 

The Professional Development Division is responsible for the operation of 

the departmentôs pre-service training academy and all in-service training 

programs for DJJ staff. 

The Medial Services Division professionals oversee the administration of 

medical and dental services for youth within the agencyôs residential 

programs. 
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